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A WORD FROM THE CEO
As a major player on the global malt market, Viking Malt is providing value-adding malted products to a broad 
range of customers and countries around the globe. 
These countries will have different legal systems and cultural standards. We expect 
the highest level of ethical behavior from all employees at Viking Malt 
no matter where in the world we operate.

Our operations and products have an impact on our society, and we therefore have 

a responsibility towards our employees, the environment, and the world around us 

in general. 

We always want to behave as a good citizen and strive for being an even better ones 

in the future. These responsibilities are embedded in our values, and we expect our employees to work by 

these values.

One of our four values is “respect,” and we want to be respectful towards our surroundings which also means 

being honest and transparent in our actions.

Viking Malt is committed to implement the United Nation’s principles on human rights, labor, environment, 

and anti-corruption. Our Code of Conduct explains 

our responsibilities more clearly.

It also sets out what we expected from our own behavior, and it is intended to guide 

us all in our daily work.

Thank you for all your support.

Kasper Madsen

CEO – Viking Malt
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WE EXPECT THE HIGHEST LEVEL 
OF ETHICAL BEHAVIOR FROM 

ALL EMPLOYEES IN VIKING MALT 
NO MATTER WHERE IN THE WORLD WE 

OPERATE.
KASPER MADSEN 
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FUNDAMENTAL 
PRINCIPLES

PURPOSE 
OF VIKING MALT’S 
EMPLOYEE
CODE OF CONDUCT
Viking Malt's Employee Code of Conduct defines our fundamental principles and 
what they mean for us as a company and for you as an employee. Our Code of 
Conduct is made to protect you as an employee and to protect Viking Malt’s 
reputation and brand.

Whistleblowing System
If you believe that our Code of Conduct has been breached or find that you need 
to raise a sensitive issue to be brought to the attention of the top management 
of Viking Malt, you can use our Whistleblowing System by sending a classified 
mail from the link on our intranet or making an anonymous phone call to the 
number provided there. Cases of non-compliance will be taken seriously, and 
appropriate actions will be taken.

The Whistleblowing System is also available on our website for external parties. 



OUR VIKING MALT
Viking Malt is a worldwide acknowledged malting company that provides value-adding 
malted products to its customers for their success. We have our malting plants in Finland, 
Sweden, Denmark, Lithuania, and Poland. The company has been family-owned since 
1883.

Our strategy is to ensure profitable growth with sustainable operations, an adaptive 
product portfolio, and superior customer service. We operate according to integrated 
management system Quality (ISO 9001), Food Safety (FSSC 22000), Environment (ISO 
14001), and Energy (ISO 50001 Denmark only). We are  developing our operations 
towards Occupational Health and Safety Management system (ISO 45001). We have 
internal and external audits to evaluate our operations, and we are certified in all the 
mentioned management systems. 
 
We are also taking part in SEDEX, Eco Vadis, and CDP sustainability platforms and 
evaluations. We support the UN Global Compact’s ten principles of sustainability, and we 
are committed to legislation and official regulations. We have signed up for Science Based 
Targets initiative (SBTi) and have committed to a 2030 reduction target for our climate gas 
emissions. Where it is considered relevant, we will communicate openly on the subjects 
both internally and externally.
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